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The GeneralSecretariesof all applicant unions in BSNL

butt: Framing BSM, o®  llecognition Itules for eletting majority u nion(s)
of non-executiveemploy cesin BSNL-regarding

Sir,

Chishasreferenceto the ' meeting helt4 on 27" August, 201201 & th&é O
chairmanship of CLCi((i) O A C Ah@ftarhing tif BSN 8o®@n OA At | @Qile€ OET 1

2.In pursuance of the saint iriceting held on 27.b.2012, BSI"4L management
helm meetings with all the applicant unions on 16" October anci 19" November,
2t112 O isthicit their view-points. Taking into account the views of the unitins

~ o~ oA 2 s

Uiilons and Representationin the Councils Rules, 2012 have been framed, a
co)a t Wtiheh is sentherewith Itir your information.

Yoursfaithtully ,

(Mukesh IVIeena)
| ncl: A.sabovu DGM (Sit), BSNLC.O.
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BSNLAVNO: BSNL/S-2/5 R )00y . 2b-)2- 2012 -

BSNL Recognition of Non-Executives”’ Unions and Representation in
the Councils Rules

Part-1

1 Background

1. BSNL came into existence w.e t. 1.10.2000. With a view to provide a platform to
the employees for redressal of their grievances, especially relating to their service
matters, a meeting was convened on 28.9.2001 with all the unions under the
chairmanship of the then CMD, BSNL in which Chief Labour Commissioner
(Central) was also present clarified that Telecom is an industry and BSNL is an
Establishment: In the meeting, it was ag;'—eed that membership verification will
be conducted under the provisions of Code of Discipline which provides for
recognition of only one union, which gets majority votes subject to a minimum of
15%. Considering the volumirous size of the organisation, it was also decided to
treat the Circles as units of the establishment and if a participating union is able
to get 50% or more votes at unit (Circle) level, it would have the right to deal
with matters of purely local interest of its own members at the Circle/SSA level.
This would be in addition to the Circle level organisation of the recognised
union. Significantly, the CLC (C) also clarified that if there is a consensus
amongst the participating unions for recognition of more than one union with a
minimum of 15% votes, the Ministry of Labour could consider the suggestion
with the consent of the Management. - As consensus didn’t emerge amongst the

D unions, the concept of recognition of one union was followed.

2. BSNL has so far conducted :'ve membership verifications to elect a majority
representative union of noa-executive emplovees. Unions have oftéen been raising
demand for recognition of more than one union, but somehow the single union
arrangement prevailed. It i~ worthwhile to note that the existing Code of
Discipline has basically two components - one containing the obligatory part in
the form of Do’s & Don’ts for management as well as for Unions; and second - as
an annexure - containing the process of recognition. The part containing the
mutual obligations can widely be considered sacrosanct.

3. * At the time of fifth mEmb;rsl*.:'p verification, some of the unions approached the
courts praying for amendment in the Code of Discipline / framing BSNL's own
recognition rules so as to ensur: recognition of more than one trade union and to
make provision for allocatior of seats in negotiating Forasfor trade unions,
proportionate to their vore share and also for extending certain trade union

i facilitics to all the unions. In . ne such case, the Hon'ble High Court of Kerala
directed the Chief Labour Cc:mimissioner (Central), New Delhi, to convene a
[ meeting of all the trade unio:i« +f the employees as well as the management and

to ascertain whether there is a . ‘nsensus among the unions for effecting changes
in the Code of Discipline fc: conducting a referendum for the purpose of
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